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(A) 2B # (referent power)

(B) &% 4 (expert power)

(C) 8t ‘& # (reward power)

(D) s% 4|4 (legitimate power)

(E) k444 (connection power)
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(A) 1 4% #7 (emotional intelligence)

(B) & # B 4= (self-monitoring)

(C) 15 4545 T M (emotional stability)

(D) #1421 %A (locus of control)

(E) A A8 A4% (Type A personality)
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(A) 3],2#] 8 % F 3+ £ (cash profit sharing plans)

(B) &AM 531 % (asset accumulation plans)

(C) B# %3 £ (gain-sharing plans)

(D) 3£ #7845 % 3+ % (deferred profit-sharing plans )

(E) B T4 %t & (employee stock ownership plans)
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(A) $9F B — TR 4k At 69 % 44 (skill variety)

(B) #2# 8 T T 4F A X /% (autonomy)

(C) & B = M 4548 B 89 @ 48 (feedback)
(D) &F 8 T %4949 428 (reward)

(E) %40 B = TAHE4E#5 69 & & 1% (task significance)
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(A) B3 A3t 2] (succession planning)

(B) 4447 (job analysis)

(C) 35785 48 % (mentoring)

(D) % % 2242 M. 8] (career path planning)
(E) 403 % 32 (knowledge management)
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